
 
 

 
Date:   08/25/2020 
RFB No:  2020-038 
Commodity: ACT Jet Bridge Refurbishment 
Purchasing Agent: Mr. Tim Cubos, Purchasing Services, 254-750-6616 
Number of pages: 13 Pages 
 
Closing Time:    2:00 P.M. CST, Wednesday, September 9, 2020 
Opening Time:  2:01 P.M. CST, Wednesday, September 9, 2020 

 
RFB Opening Location:  Operations Center, Purchasing Services Office, 1415 N. 4th St., 
Waco, TX  76707 
______________________________________________________ 

 
Addendum No: 2 

 
The above-mentioned RFB invitation has been changed in the following manner.  Sign and 
return addendum to the Purchasing Office by the closing time and date with your RFB 
response.  Returning this page signed by your authorized agent will serve to acknowledge 
this change.  All other requirements of the invitation remain unchanged.  If you have any 
questions, please call or stop by the Purchasing Office at the above address. 
 

 
1. The following pages has answers to questions raised, and clarifications 

& amendments to the specifications. Please review and note the changes. 
 

2. Current Due date 
Closing Time:    2:00 P.M. CST, Wednesday, September 9, 2020 
Opening Time:  2:01 P.M. CST, Wednesday, September 9, 2020 
 
New Due Date 
Closing Time:    2:00 P.M. CST, Wednesday, September 16, 2020 
Opening Time:  2:01 P.M. CST, Wednesday, September 16, 2020 

 
Firm:____________________________________________________________________________________ 
 
Address___________________________________________________________________________________ 
 
Signature of Person 
Authorized to Sign Bid:______________________________________________________________________ 
 
Signor's Name and Title 
(print or type):_____________________________________________________________________________ 
 
E-mail Address:____________________________________________________________________________ 
 
Date:____________________Telephone:___________________________Fax:_________________________ 

 
  



   
 

 

Addendum No: 2 
Responses to Questions 

 
1) City of Waco will provide all carpet, and Glue. What about carpet trim? PLEASE 

SEND SPECS ON CARPET BEING PROVIDED ASAP, OUR CARPET 
INSTALLER WANTS TO REVIEW THIS FOR ACCURATE PRICING OF 
LABOR. 
Yes, Shaw branded roll-out type carpet, color yet to be decided on. 
 

2) City of Waco to confirm if prevailing wages are required. 
Wage Rates attached 
 

3) City of Waco will provide a storage area for material. 
Yes, storage area available 
 

4) There will be an area for us to stage an onsite dumpster. 
Yes, but dumpster will be outside of fence 
 

5) What are the Airports Badging cost and timeline to complete the badging process? 
$50.00 per SIDA badge, 1-week turnaround time. 
 

6) Will we be able to work 7 days a week? 
Yes, with appropriate SIDA badge 
 

7) 2.2 Rotunda Flooring - Replace carpeting, ribbed rubber matting and trim – After 
the Pre submittal meeting, Our scope will be to replace carpet with the customer 
provided Carpet and adhesive, throughout the Bridge & Walkway other than where 
existing Ribbed Rubber Flooring is present, which we will provide the ribbed 
rubber and trim, correct? 
Correct 
 

8) Please provide Carpet specification/type for the customer provided carpet. 
Shaw branded roll-out type, color yet to be determined 
 

9) 3.0 Tunnels Walls describes replacing wall panels, trim and insulations, we should 
assume to complete this in the walkway as well correct? 
Correct 
 

10) Please provide wall boards color. 
“Dove gray” or similar, something slightly darker than “slate” 
 

11) 5.6 Rotunda General states Install new rotunda threshold plate, there is also a 
threshold plate between the building and walkway should we include this 
replacement as part of the same, correct? 
Correct 
 

12) Appendix C – Forms to complete Item 12 -DBE plan – We cannot find any 
documentation on what needs to be submitted. Please advise. 



   
 

No DBE requirements on this project 
 

13) Due to the extenuating circumstances of Covid-19 working conditions, the bid cost 
breakout request and the due date deadline directly after a holiday we would like to 
request an extension of at least one week to the due date. 
Yes, Due date is extended to Wednesday, September 16, 2020 at 2:00 pm CST 
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Prevailing Wage Rates Information

Texas Government Code Chapter 2258 requires a worker employed by a contractor or subcontractor in 
the execution of a contract for the public work by or on behalf of political subdivision of the state to be 
paid a prevailing wage rate.

Definition of “public work.” A public work to which this provision applies includes but is not limited to
construction of a building, highway, road, excavation, and repair work or other project development
or improvement, paid for in whole or in part from public funds, without regard to whether the work is
done under public supervision or direction. It does not apply to work done directly by a public utility
company under an order of a public authority.Whether this Project is a public work shall be determined
by the City, and such determination shall be provided in writing to the Contractor before the opening
of bids.

Worker wage rate. Contractor agrees, covenants, and guarantees that it and its subcontractor(s)
constructing this Project, if a public work, shall pay their workers, other than maintenance workers,
employed on this Project:

1. not less than the general prevailing rate of per diem wages for work of a similar character
performed within the geographical limits of the City; and

2. not less than the general prevailing rate of per diem wages for legal holiday and overtime work.

"Worker employed on a public work" defined. A worker is employed on a public work for the purposes
of this provision if the worker, including a laborer or mechanic, is employed by a contractor or
subcontractor in the execution of a contract for a public work with the City, or any officer of the City,
or the City Council of the City of Waco.

Determination of prevailing wage rate. The City Council of the City of Waco shall determine the general
prevailing rate of per diem wages to be paid for each craft or type of worker needed to construct the
Project by:

1. conducting a survey of the wages received by classes of workers employed on public works of
a character similar to the contract work in the geographical limits of the City in which this
public work is to be performed; or

2. using the prevailing wage rate as determined by the United States Department of Labor in
accordance with the Davis Bacon Act (40 U.S.C. Section 276a et seq.) if the survey used to
determine that rate was conducted within a three year period preceding the date the City
Council of the City of Waco issues invitations for bids for this public work.

Sum certain of prevailing wage rate. The City Council shall determine the general prevailing rate of per
diem wages as a sum certain, expressed in dollars and cents.

Wage rates incorporated in agreement and in invitation to bid. The prevailing wage rate to be paid for
each craft or type of worker needed to construct the public work shall be specified in the invitation to
bid for this Project and is incorporated by reference herein.



Determination final. The City Council’s determination of the general prevailing rate of per diem wages
is final.

Penalty. A contractor or subcontractor who violates this provision shall pay to the City sixty dollars ($60)
for each worker employed for each calendar day or part of the day that the worker is paid less than the
wage rates stipulated in the invitation to bid and this contract. The City Council shall use any money
collected under this provision to offset the costs incurred in the administration of this provision. A
contractor or subcontractor does not violate this provision if the City Council, in awarding the bid for
this contract, does not determine the prevailing wage rates and specify the rates in the invitation to
bid and in this contract.

Maintenance of wage record. Contractor agrees, covenants, and guarantees that it and its
subcontractor(s) shall keep a record showing:

1. the name and occupation of each worker employed by the contractor(s) and subcontractor(s)
in the construction of this public work; and

2. the actual per diem wages paid to each worker.

Inspection of wage record. The record shall be open at all reasonable hours to inspection by the officers
and agents of the City.

Payment greater than prevailing rate not prohibited. This provision does not prohibit the payment to a
worker employed on a public work an amount greater than the general prevailing rate of per diem
wages.

Reliance on certificate of subcontractor. The contractor awarded this bid is entitled to rely on a
certificate by a subcontractor regarding the payment of all sums due those working for the
subcontractor until the contrary has been determined.

Duty of City to hear complaints and withhold payment. The City Council shall:
1. take cognizance of complaints of all violations of this provision committed in the execution of

the construction of this public work; and
2. withhold money forfeited or required to be withheld under this provision from the payments

to the contractor(s) under the bid contract, except that the City may not withhold money from
other than the final payment without a determination by the City Council that there is good
cause to believe that the contractor has violated this provision.

Complaint; initial determination. The City Council shall comply with Sections 2258.023 and 2258.056,
Government Code, in the initial determination of a complaint presented pursuant to this provision.

For the purposes of this Project, the general prevailing
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"General Decision Number: TX20200260 01/03/2020

Superseded General Decision Number: TX20190260

State: Texas

Construction Type: Building

County: McLennan County in Texas.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.80 for calendar year 2020 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.80 per hour (or the applicable
wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2020.  If this contract is covered by the EO and a 
classification considered necessary for performance of work on 
the contract does not appear on this wage determination, the 
contractor must pay workers in that classification at least 
the wage rate determined through the conformance process set 
forth in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,
if it is higher than the conformed wage rate).  The EO minimum 
wage rate will be adjusted annually.  Please note that 
this EO applies to the above-mentioned types of contracts 
entered into by the federal government that are subject 
to the Davis-Bacon Act itself, but it does not apply 
to contracts subject only to the Davis-Bacon Related Acts, 
including those set forth at 29 CFR 5.1(a)(2)-(60). Additional 
information on contractor requirements and worker protections 
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number     Publication Date
0             01/03/2020

BOIL0074-003 01/01/2017

Rates          Fringes



BOILERMAKER......................$ 28.00 22.35
----------------------------------------------------------------
ELEC0072-002 06/01/2019

Rates          Fringes

ELECTRICIAN......................$ 26.65          3%+8.34
----------------------------------------------------------------
ENGI0178-005 06/01/2014

Rates          Fringes

POWER EQUIPMENT OPERATOR
(1) Tower Crane.............$ 29.00            10.60
(2) Cranes with Pile 
Driving or Caisson 
Attachment and Hydraulic 
Crane 60 tons and above.....$ 28.75            10.60
(3) Hydraulic cranes 59 
Tons and under..............$ 27.50            10.60

----------------------------------------------------------------
IRON0084-011 06/01/2019

Rates          Fringes

IRONWORKER, ORNAMENTAL...........$ 24.42             7.12
----------------------------------------------------------------
* PLUM0286-011 06/03/2019

Rates Fringes

PIPEFITTER (Excludes HVAC
Pipe Installation)...............$ 30.35            13.52
----------------------------------------------------------------
PLUM0529-002 04/01/2018

Rates          Fringes

Plumber........................$ 26.49            10.46
----------------------------------------------------------------

SUTX2014-036 07/21/2014

Rates          Fringes

BRICKLAYER.......................$ 18.00 0.00



CARPENTER, Excludes Drywall
Hanging, and Metal Stud
Installation.....................$ 14.76             0.00

CEMENT MASON/CONCRETE FINISHER...$ 13.13             0.00

DRYWALL HANGER AND METAL STUD
INSTALLER........................$ 14.27             0.00

GLAZIER..........................$ 20.00             0.00

HVAC MECHANIC (Installation
of HVAC Unit Only)...............$ 15.00             1.56

INSULATOR - MECHANICAL
(Duct, Pipe & Mechanical
System Insulation)...............$ 19.77             7.13

IRONWORKER, REINFORCING..........$ 13.35             0.00

IRONWORKER, STRUCTURAL...........$ 20.50             5.15

LABORER:  Common or General......$ 11.10             0.00

LABORER: Mason Tender - Brick...$  8.00             0.00

LABORER:  Mason Tender -
Cement/Concrete..................$  9.93             0.00

LABORER:  Pipelayer..............$ 12.49             2.13

LABORER:  Roof Tearoff...........$ 11.28             0.00

OPERATOR:
Backhoe/Excavator/Trackhoe.......$ 13.59             1.60

OPERATOR:  Bobcat/Skid
Steer/Skid Loader................$ 13.93             0.00

OPERATOR:  Bulldozer.............$ 18.29             1.31

OPERATOR:  Drill.................$ 16.22             0.34

OPERATOR:  Forklift..............$ 15.00             0.00

OPERATOR:  Grader/Blade..........$ 14.34             1.68



OPERATOR:  Loader................$ 14.01             0.44

OPERATOR:  Mechanic..............$ 17.52             3.33

OPERATOR:  Paver  (Asphalt,
Aggregate, and Concrete).........$ 16.03             0.00

OPERATOR:  Roller................$ 13.11             0.00

PAINTER (Brush, Roller, and
Spray)...........................$ 13.00 0.00

ROOFER...........................$ 13.75             0.00

SHEET METAL WORKER (HVAC Duct
Installation Only)...............$ 19.00             5.73

SHEET METAL WORKER, Excludes
HVAC Duct Installation...........$ 14.62             0.00

TILE FINISHER....................$ 11.22             0.00

TILE SETTER......................$ 14.74             0.00

TRUCK DRIVER:  Dump Truck........$ 12.24             1.62

TRUCK DRIVER:  Flatbed Truck.....$ 19.65             8.57

TRUCK DRIVER:  Semi-Trailer
Truck............................$ 12.50             0.00

TRUCK DRIVER:  Water Truck.......$ 12.00             4.11
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their



own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

----------------------------------------------------------------

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.



Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification.  As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

----------------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:



*  an existing published wage determination
*  a survey underlying a wage determination
*  a Wage and Hour Division letter setting forth a position on

a wage determination matter
*  a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations.  Write to:

Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210



4.) All decisions by the Administrative Review Board are final.

================================================================

END OF GENERAL DECISION
"
 


	Closing Time:    2:00 P.M. CST, Wednesday, September 9, 2020
	______________________________________________________
	Addendum No: 2

